ONTHE SPOT

looking for a needleina
haystack. Employers com-
plain that a vast majority
of the graduates they get
are not up to the job.

EDUCATION MAIL lines up
some of the country’s top
talent spotters and finds
out what they look for in
a candidate while hiring

‘SOCIAL MEDIA
SHOULD NOT
HUACK HIRING’
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The issue is not with a balance while
graduates, but with the focusing on career goals?
hiring team/s. Irrespective
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